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A Message from the President

Thank you for helping us acknowledge and celebrate our journey as we fondly
remember 2017 and eagerly look forward to 2018.

From the staff that dedicated many hours and worked with passion and
commitment to the many achievements and triumphs of the people supported

Presidnt, Mark Campbell

//{ /x/ // by Middlesex Community Living, 2017 was a year of moving towards a ‘life in
e commuity’ and away from a ‘life in service’.

Not every path taken has been easy or without challenges or barriers. Taking chances and making
changes can be hard, scary work. However, the numerous opportunities to learn and become better, far
outweighs any thoughts or decisions to avoid change.

Our vision and mission continue to be the driving force that has affected our past and impacts our future.

The Board and I will continue to work together with the people we support, the dedicated staff, families,
and community members to nurture an inclusive and inviting community for all.

An Update from the Executive Director

2017 was a busy year for Middlesex Community Living, a year filled with growth and %
excitement for not only the organization but more importantly for the people we support.

I’ve seen evolutionary progress in the way people choose to live their lives. People

are eagerly participating in defining and driving the supports and services Middlesex O o

Community Living offers. We’re moving away from a ‘life in service’ to a ‘life in ol ekt
community’. It is inspiring to see and it motivates our staff, our families and our

commuity members. This evolution, driven by people, will surely affect and inject life into an inclusive
community for everyone.

I look back on the great work of 2017, I can’t help but be excited about all the opportunities and
successes we will have in 2018.



Brad’s Story 2017/18 Fmancials

Revenue - $6.92 million
Closing the sheltered workshop opened up many different possibilities for people supported by
Middlesex Community Living. In 2017 we produced a video about Brad and how the closure of the
workshop affected him. The video can be viewed by visiting the videos section on our Facebook page.

Strategic Plan

Middlesex Community Living has been working on a new strategic plan. We have defined 4 areas of
effort:

1. Promote and Advance ‘Life in Community’ for people with developmental disabilities

2. Promote and Adopt a ‘Life in Community’ Approach across Middlesex Community Living

3. Support a Broad Range of People to Experience a Quality/Good Life in Community

4. Design the organization’s structure to support ‘Life in Community.’

A Visual Review of 2017

Brent and Lorna Scotty’s Cycle Fundraiser Staff Appreciation Day
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